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Okanagan College Education Council Agenda 

Meeting of Thursday, May 7, 2020   4:00 pm 
Via BlueJeans  

 
1. Determination of quorum and call to order 

 
2. Adoption of the agenda 

 
3. Approval of the minutes 

 3.1 April 2, 2020 Education Council minutes ............................................................................................. 1 
 
4. Business arising  

   
5. New business  

5.1 Curriculum recommended by the CPRC – T/A 

a. Proposal for a program revision: Electrician Pre-Apprenticeship Program  ............................................. 9 

 
5.2 Curriculum recommended by the CPRC – AFP 

a. Proposal for a new course: ECON 251 ............................................................................................... 11 

b. Proposal for a new course: HIST 320 ................................................................................................. 15 

  
5.3 Curriculum recommended by Continuing Studies 

a. Proposal for a program revision: Gastroenterology Nursing Certificate ................................................... 20 

b. Proposal for a program revision: PeriAnesthesia Nursing Certificate  ..................................................... 21 

 
5.4 Curriculum recommended by the CPRC – STH 

a. Proposal for a new course: HKIN 100 ................................................................................................. 24 

b. Proposal for a course revision: ELEN 126 ........................................................................................... 29 

c. Proposal for a course revision: ELEN 227 ........................................................................................... 29 

d. Proposal for a program revision: Network and Telecommunications Engineering Technology Diploma ..... 30 

e. Proposal for a course revision: DSCI 100 ............................................................................................ 30 

f. Proposal for a course revision: DSCI 101 ............................................................................................ 31 

g. Proposal for a course revision: DSCI 110 ............................................................................................ 32 

h. Proposal for a course revision: DSCI 200 ............................................................................................ 32 

i. Proposal for a course revision: DSCI 390 ............................................................................................ 33 

j. Proposal for a program revision: Post – Baccalaureate Diploma in Marketing and Data Analytics ............. 33 

k. Proposal for a new program: Concentration in Data Analytics ............................................................... 33 

 
5.5 Recommendation by the ARP committee 

a. Emerita/Emeritus Status Policy  ......................................................................................................... 35 

 
5.6 Second and third call for nominations of Education Council chair and vice chair  

 
5.7 Standing committee reports 
a. Operations committee 
b. ARP committee 
c. CCC committee 
d. Tributes committee 

 
6. Reports  

6.1 Council Chair’s report – Chris Newitt  

6.2  President’s and Vice President Education’s report – Andrew Hay   
6.3  Registrar’s report – Bob Burge 
6.4 Board of Governors report – Shelley Cook  
6.5 Curriculum and calendar management project update  
 

7. Date, time of next meeting – Thursday, June 4, 2020 at 4:00 pm 
 

8. Deadline for agenda items – Wednesday, May 20, 2020 at 12:00 pm  
 

9. Adjournment  
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Motion: D Marques/ R Tyner 
That Education Council approves the program revision: Water Engineering Technology as 
recommended by the CPRC – STH:  
- L Lermer advised that the revision was to add CHEM 225 to the program.  
Carried 
 
* W Wheeler gave an overview of the HKIN revisions.  
- She advised that the revisions came about aft �
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h. New course: HKIN 205   Community Program Planning 
Motion: R Tyner/ D Marques 
That Education Council approves the new course: HKIN 205 Community Program Planning as 
recommended by the CPRC – STH:  
- W Wheeler explained that the course will aid students in finding employment helping 

communities develop programs. It is a very hands on course. UBCO is accepting the course as 
second year transfer credit.  

Carried  
 

i. New course: HKIN 206   Research Methods in Kinesiology 
Motion: R Tyner/ D Marques 
That Education Council approves the new course: HKIN 206 Research Methods in Kinesiology as 
recommended by the CPRC – STH:  
- This course responds to student demand for a research methods course. It allows for more 

seamless transfer.  
Carried  
 

j. New course: HKIN 215   Professionalism in Fitness and Recreation 
Motion: D Marques/ R Tyner 
That Education Council approves the new course: HKIN 215 Professionalism in Fitness and 
Recreation recommended by the CPRC – STH:  
- This course addresses student and employer demand for more employment ready skills. It 

includes legal and administrative practices that fitness leaders will need.  
Carried  
 

k. New course: HKIN 250   Introduction to Health Behaviour Change 
Motion: R Tyner/ D Marques 
That Education Council approves the new course: HKIN 250 Introduction to health Behaviour 
Change as recommended by the CPRC – STH:  
- 
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That Education Council approves that the Entrance Testing policy and information be globally 
revised to note that: 

a. The LPI Test is no longer being offered after April 30, 2020; 
b. 
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- As mentioned above, the Operations committee approved a change to the final date students 
can withdraw from a course. There has been some uptake on this.  

- A Hay noted that this is a difficult time for everyone at the institution. It has been amazing and 
heartening to hear all the good news storied about staff and faculty providing quality education 
for students. This speaks to the quality of OC employees and students.  
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Motion: That Education Council approves the new course: ECON 251 Economic Data: Prediction, Analysis 
and Presentation as recommended by the CPRC – AFP: 
 
ECON 251 – 3 – 3  Economic Data: Prediction, Analysis and Presentation  
New course
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The Data Economy          
 Week 1 - 2 
In 2002 the first genome was sequenced creating 3 gigabytes of data. In 2010 the world generated 
approximately 2 trillion gigabytes of data. In 2020 it is estimated the world will generate over 50 trillion 
gigabytes of data, according to IDC, a market research firm. This deluge of data is giving rise to a new 
economy. Last year Statistics Canada estimated the total value of the country’s data (its stock plus related 
software and intellectual property) was between $157 billion to $218 billion. It has been suggested that 
data will replace energy as the key resource to the future economy. 
In this section we will discuss this new economy, the decisions that must be made regarding ownership of 
data, and the possible implications for the future.  
Learning Outcome: Be able to explain the digital economy and the impact it may have on the future 
economy. 
The art and science of data analysis        
 Week 3 
Data is becoming a key resource for economies and organizations.   As more economic and business 
data is collected, the need to turn data into useable knowledge will increase. In this section we will discuss 
data analysis and how it can be used to develop and test economic theory, solve problems and predict the 
future.  
Learning Outcome: Be able to explain and exhibit how data analysis can be used to address a wide range 
of economic and business needs. 
 
Defining the question           Week 4 
Effective economic analysis and theory development begins with a good question. In this section we will 
review and discuss the types of questions, the characteristics of a good question and the iterative process 
to refine the question. 
Learning Outcome: Be able to explain how to develop and refine a question that can be addressed 
through data analysis. 
 
Validating and exploring the data        
 Weeks 5 - 6 
Once our question is clearly defined, we must ensure the data available will effectively address the 
question posed. In this section we will learn to validate sources of information, check attributes of data 
sets pulled from multiple databases to ensure data is correct, validate data samples with external sources 
to ensure it represents the population, and use basic descriptive statistics to summarize features of the 
data.  
Learning Outcomes:  

1. Be able to ensure that data being analyzed is authentic and contains the information required to 
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Interpreting your results           Week 
11 

https://www150.statcan.gc.ca/n1/pub/13-605-x/2019001/article/00009-eng.htm
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The reference materials listed above are not required texts for the course. Course material, lessons, 
lecture notes, links to open education resources (OERs), practice questions and assignments are all 
available by week in Moodle.  
 
Course Policies and Expectations 
 
Grade Policy
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https://webapps-5.okanagan.bc.ca/ok/Calendar/AcademicIntegrity 
 

Implementation date: September 2020 
Cost: N/A 
 
 
Motion: That Education Council approves the new course: HIST 320 Rise of Modern Capitalism as 
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Total Hours:  39  Total Weeks: 13 

Typical Structure of Instructional Hours: 
 
 
 
 
 
 
 
 

If Other Contact Hours are specified, 
please list: At least one office hour per 
week will be available for students to 
consult with the 

http://www.bctransferguide.ca/
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regional, national, or thematic areas. 

 Outline the broad historical development of modern capitalism. 

 Discuss the range of historical work inside and outside the academic setting. 

Typical Evaluation Methods and % of Total Grade: Quizzes 20%, a midterm test 20%, a major essay 
20%, a small group 

presentation 10% and a three-hour final examination 30%. 

Grading System 

Check whichever applies to this course: 

Letter Grades: Percentage: 

X Pass/Fail: Other: 

Specify passing grade:  50% 

Typical Activities and Weighting (in %) 

 

Final Exam:
 30
% 

Assignments:
 2
0% 

Portfolio: % Practicum: % 

Midterm Exam:
 20
% 

Lab 
Work:
 
% 

Project: 10% Other: % 

Quizzes/Test:
 20
% 

Field 
Experience:
 
% 

Participation: % Total Must Equal At 
Least 100% 
(can be more if 
options provided) 
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Motion: That Education Council approves the program revision: Gastroenterology Nursing Certificate as 
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photocopy of your completed immunization record; 
this record will be kept in your student file. 
Applicants are advised that, if they choose not to 
complete this recommended immunization 
schedule, any outbreak of an infectious disease 
can have serious implications for their practice 
experience because of a requirement by the Health 
Authority that all those not immunized remain 
outside of the practice area. 
1. Tetanus and Diphtheria Toxoid (Td) - Booster 
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Program description: 
Existing: 
The 421-hour online PeriAnesthesia Nursing Certificate provides learners with the knowledge and practical skills for 
entry into PeriAnesthesia Nursing. This program includes theory, demonstrations, and practical skills education in 
PeriAnesthesia work areas. Topics include pre-operative, intra-operative and post-operative care considerations for 
all PeriAnesthesia phases with a focus on Phase 1. The PeriAnesthesia Nursing Certificate program prepares the 
graduate to write the PANC(C) specialty examination as per the Canadian Nurses Association (CNA). 
Proposed: 
The 421-hour online PeriAnesthesia Nursing Certificate provides learners with the knowledge and practical skills for 
entry into PeriAnesthesia Nursing. This program includes theory, demonstrations, and practical skills education in 
PeriAnesthesia work areas. Topics include pre-operative, intra-operative and post-operative care considerations for 
all PeriAnesthesia phases with a focus on Phase 1.  
Implementation date: July 2020 
Cost: N/A 
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Telephone: 492-4305 x 3258 

Email: wwheeler@okanagan.bc.ca 

DEPARTMENT INFORMATION: 
 

Portfolio: Science, Technology, and Health 

Department: Human Kinetics 

Program: Student Success and Wellbeing Elective 

Course Proposal Date February 2020 

Education Council Approval Dated  

 
Calendar Description:    
 
This course is designed to enhance college student success by exploring evidence-informed practices 
known to improve human health and well-being.  Students will complete experiential learning tasks to 
develop physical, social, mental and financial well-being.  Students with credit for HKIN 101 or HKIN 
152 cannot take HKIN 100 for further credit. Learning Outcomes: 
 
At the conclusion of this course, successful students will be able to: 

1. Understand the relationship between student health, academic success and life skills. 
 

2. Explain the interdependence of personal responsibility, with other social and environmental 
factors that affect health. 

3. Interpret results from selected inventories and assessments to reflect on one’s own health status 
from a variety of theoretical perspectives. 

4. Use the principles of health behaviour change to build a healthy lifestyle and prevent disease. 

5. Discuss the role of Okanagan College Student Services, local community programs, online 
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https://webapps-5.okanagan.bc.ca/ok/Calendar/GradingPractices
http://webapps-5.okanagan.bc.ca/ok/Calendar/AcademicIntegrity
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Course Content and Syllabus: 

 

 Course Content 

Week 1 Theoretical perspectives on health, wellbeing and success 

Week 2 Connections between student health, academic success and life skills 

Week 3 Relationships and belonging 

Week 4 Stress and human capacity 

Week 5 Mindfulness and neurological systems 

Week 6 Motivation and goal setting 

Week 7 Mood and emotional regulation 

Week 8 Sleep 

Week 9 Physical activity 

Week 10 Nutrition and healthy eating 

Week 11 Financial balance and investment 

Week 12 Passion, purpose and service 

Week 13 
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 Okanagan College requires that students are informed about actions that would violate the policy 
such as plagiarism or cheating.  All students must review relevant policies online at 
https://webapps-5.okanagan.bc.ca/ok/Calendar/AcademicIntegrity as stated below. 

 
Academic integrity violations covered by this policy can take a number of forms. While the following list of 
examples characterizes the most common instances of integrity violations, the list is not intended to be 
exhaustive: 
 

a. Plagiarism includes but is not limited to, when a student: 
 

i. submits or presents work of another person, in whole or part, as that of the 
student's own work; 

ii. fails to provide adequate attribution (author/creator must be acknowledged in the 
text, in footnotes, in endnotes, or in another accepted form of academic citation) 
to an author or creator whose work is incorporated into the student’s work, 
including another person's words, ideas, or entire works;   

iii. paraphrases material from a source without sufficient acknowledgement; 
iv. does not ensure the work is the student's own after the student has sought 

assistance from a tutor or other scholastic aids. 
 

b. Cheating in assignments, projects, examinations or other forms of evaluation, may 
include, but is not limited to: 
 

i. using or attempting to use another person's answers/work; 
ii. purposely exposing or providing answers to another student(s), or failing to take 

reasonable measures to protect answers from use by another student(s); 
iii. unless permitted by the Instructor, a student submitting identical or virtually 

identical assignments/materials for evaluation, in the case of students who 
study/work together, or otherwise, as the student’s own work; 

iv. sharing information or answers when doing take-home or take-away 
assignments, tests or examinations except where the Instructor has authorized 
collaborative work; 

v. consulting with another person or unauthorized use or possession of materials or 
equipment in a lab, test or examination, including, concealing and accessing such 
aids outside the evaluation room during the evaluation period (e.g. emergency 
evacuation, washroom break, etc.); 

vi. resubmitting altered test or examination work after it has already been evaluated; 
vii. students communicating with one another in any way during a test or 

examination; 
viii. accessing or attempting to access examinations or tests before the student is 

authorized to do so; 
ix. impersonating another student on a lab, examination or test, facilitating the 

impersonation of a student, unauthorized use of another person's signature or 
identification in order to impersonate someone else, or benefiting from the results 
of such impersonation. Impersonation includes both the impersonator and the 
person initiating the impersonation. 
 

c. Multiple submissions - submitting the same, or substantially the same, work more than 
once (whether the earlier submission was at the College or another institution) unless 
prior approval has been obtained from the Instructor to whom the material is to be 
submitted.  
 

d. Aiding or attempting to aid others in any academic integrity violation. 
 

e. Academic fraud: 
 

i. falsifying or submitting false records or information, orally or in writing; 

https://webapps-5.okanagan.bc.ca/ok/Calendar/AcademicIntegrity
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ii. failing to provide relevant information when requested; 
iii. falsifying or submitting false documents, transcripts or other academic 

credentials. 

Any behaviour that undermines the College's ability to evaluate a student's academic achievement, or any 
behaviour that a student knew, or reasonably ought to have known, could gain him/her or others unearned 
academic advantage or benefit, is a violation of academic integrity 
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We wish to renumber DSCI 100 to DSCI 300 to (a) reflect the level of expectations in the course, (b) reflect the 
expected level of maturity, (c) reflect the difficulty of the materials and (d) provide additional opportunities for 
students in the BUAD program to take this course as an elective. 
Calendar description: 
Existing: 
This course is an introduction to Data Science. The class will discuss what data science actually is, the structure of a 
data science project, formulating data science questions and identifying a successful data science project. Topics: 
getting and cleaning data, code books, dealing with difference data types, missing data, experimental design, and 
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Motion: That Education Council approves the course revision: DSCI 390 Data Science Project as 
recommended by the CPRC – STH: 
 
DSCI 390 – 3 – 3 
Course revision: 

 Course code – new code – DSCI 490 

 Prerequisites 
Rationale: 
We wish to renumber DSCI 390 to DSCI 490 to (a) reflect the level of expectations in the course, (b) reflect the 
expected level of maturity, (c) reflect the difficulty of the materials and (d) provide additional opportunities for 
students in the BUAD program to take this course as an elective.  Keeping this as a 300 level course with a 400 level 
prerequisite makes little sense. 
Prerequisites: 

Existing Proposed 

DSCI 200 DSCI 400, DSCI 401 

Implementation date: May 2020 
Cost: N/A 
 
 
Motion: That Education Council approves the program revision: Post – 
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Title Emerita/Emeritus Status Policy 

Policy Area Human Resources 

Policy Number  

See also 
(related policies) 

http://www.bclaws.ca/civix/document/id/complete/statreg/96052_01
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Policy Details 

 
2.0 Eligibility Criteria 

 
a) Emeritus status may be conferred upon an individual if that individual: 

 
i) has an established record of scholarship or similar appropriate achievement through academic or 

professional work in academia, post-secondary institutions, professional practice, community and 
industry, or through other relevant activities; 
 

ii) has demonstrated a commitment to post-secondary education or to the appropriate academic 
discipline and department;  

 
iii) has retired or resigned and either held a position of College professor, instructor or non-instructional 

faculty at the College for at least five years or has been a senior administrator who has served at 
least five years in an administrative position; and  

 
iv) has not taken up an academic or administrative appointment at another post-secondary institution.   

 
3.0 Appointment Procedures  

 
a) Generally, an appointment recommendation is made by nomination by the Dean or Director of the area 

that represents the candidate’s field of study, practice or discipline. 
 

b) An appointment recommendation may also be initiated by any member of a department, and such 
recommendation will proceed through the appropriate Dean or Director and follow the process outlined 
herein. 

 
c) The nomination shall include an up-to-date curriculum vitae and a candidate statement that makes clear 

the value of the appointment to the College and the candidate. The candidate may also indicate 
resources and privileges the candidate would be interested in using at the College as outlined in section 
4 below. 

 
d) The nomination will be submitted to the Vice President, Academic.   

 
e) The Vice President, Academic will strike a Review Committee consisting of the Vice President, 

Academic, the Vice President, Students and one Dean or Director other than the originator of the 
nomination.  The Committee will review the nomination and if appropriate make a recommendation to the 
President for approval of the nomination. 

 
4.0 Appointment Details – Privileges, Responsibilities and Revocation 

 
a) Emeritus status shall generally result in a title that corresponds with the individual’s former appointment 

with the word “Emeritus” or “Emerita” added thereafter.  For example, Professor Emeritus, Administrator 
Emerita, etc. 
 

b) The granting of Emeritus status is an honorary designation which confers no employment status, 
employment rights or benefits, membership status or voting
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i) the Emeritus appointee may be eligible to apply for external research grants through the normal 
College approval processes.  Collaborative applications between the Emeritus appointee and 
members of the department are encouraged;  

 
ii) as resources permit, the Emeritus appointee may have access to library, computing services and 

parking privileges, consistent with College policies;   
 

iii) as resources permit, the Emeritus appointee may have laboratory, office or similar space on College 
premises made available; 

 
iv) the Emeritus appointee may be listed on the College website and publications and have the right to 

identify themselves publicly with their Emeritus title; 
 

v) the Emeritus appointee may be invited to participate in the procession at annual Convocation 
ceremonies; and 
 

vi) the Emeritus appointee may present at a seminar to faculty and students annually. 
 
e) The Emeritus appointee shall not purport to speak on behalf of the College or represent the College 

unless specifically authorized in writing to do so. 
 

f) The Emeritus appointment is normally retained for life but may be revoked as noted below: 
 

i) in situations where the College has determined that an appointee is no longer suitable to hold the 
status of Emeritus, the relevant Dean, Director or Vice President may make a recommendation to 
the President that the Emeritus status of an individual be revoked.  This may include, without 
limitation, situations where the appointee is not acting in the best interests of the College, violating 
the College’s policies and standards, or otherwise bringing the College’s reputation into disrepute 
through the appointee’s actions or failure to act;  
 

ii) the President will consult with the College Executive Administrative Committee and the President will 
make a determination on the Emeritus appointment status; and 
 

iii) if an Emeritus status is revoked and there is work (research projects, student supervision, etc.) in 
progress, arrangements will be made with the appropriate Dean or Director to manage or assign this 
work.   

 
iv) The decision of the President is final and may not be appealed. 
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