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Learning Outcomes

Upon completion of this course students will be able to

describe how human resources philosophies, policies, and practices are integrated into all
aspects of managing within an organization.

explain how to manage within the legal and ethical framework in Canada.

explain the strategic importance of human resources management and the connection to
organizational strategy.

describe human resources practices that contribute to the ongoing growth and
development of people in an organization.

explain how a safe and healthy work environment and corporate culture contributes to
sustainability and productivity.

demonstrate knowledge of work design and performance evaluation theories.

Course Objectives
This course will cover the following content:

Aspects of the external environment that will impact human resource management
Trends in the labour force composition, technology and society are covered

Strategic human resources planning required to meet organizational goals and objectives
with recognition of the integration between strategies and practices

The impact of legislation, ethics, and organization policies on human resource
management practice
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Rewarding and recognizing employees. Direct and indirect compensation strategies and
plans

Unionization and collective bargaining processes
Rights and responsibilities of management and workers

Approaches to creating healthy and safe work environments

Evaluation Procedure
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Please see Moodle for Section Course Schedule s

Date Topic Textbook
Wednesday September 6, First day of class
Friday September 15, Last day to register for Fall 2023
Monday Oct. 2 & Monday Oct. 9 & Monday Nov. 13,
Statutory Holiday (no classes) Chapter(s):
2023 Friday October 27, Last day to withdraw from class without
Week of academic penalty
Thursday December 7, Last day of class
Sep .
01 6.8 Introduction
02 Sep The world of HRM Ch. 1
11-15 | International HRM (this topic continues throughout the course) Ch. 15
03 1?;5)2 Strategy and HR Planning ghh_'125
Sep Equity, Diversity and Inclusion
04 25-29 Legal Environment Clik
05 (2)_% Job Analysis and Work Design Ch. 4
Oct Ch.5
06 9-13 Recruitment & Careers and Selection Ch. 6
Oct MIDTERM
07 16-20
Oct
Y2 23-27
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