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discovered that this is already happening today and, given the unilateral and 
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converting to continuing; other term members leapfrog over them.  We have argued that term 
members on maternity/parental leave should receive credit for the work they would have done 
had they not gone on leave.  Such credit would allow them to maintain their place in line. We 
have lost the arbitration. It is being appealed both at the LRB as well as through the courts. The 
Arbitrator ruled against us, but the decision was based on a legal standard that was struck 
down by the Supreme Court of Canada moments before the decision was published. It is now 
before the BC Courts and Human Right Tribunal. Further hearings are scheduled for next 
month. 

2. GRIEVANCE FAC12/05 - DISCIPLINE WITHOUT JUST CAUSE AND DUE PROCESS 
A member in the WET program received a 5 day suspension last July as part of a progressive 
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6. FAC13/08 AND FAC13/09 – IMPROPER USE OF ADMINISTRATIVE LEAVE 
Two further individuals have been placed on administrative leave. At the advice of FPSE and at 
the request of the College, we have filed separate grievances for both additional members 
placed on admin leave. Both have been denied at Step 2 by the College. CARC has 
recommended that we proceed to Step 3; Council will review that recommendation shortly. We 
will request that these two be heard together should they proceed to arbitration. 

7. FAC13/10 – WRONGFUL TERMINATION 
Again, this involves 
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Scale.  Effective September 1, 2013 step 1 salary is $87,468.  We get the base salary plus the 
stipend. To determine the bi-weekly salary as a full time top of scale member the $87,468 is divided 
by 26 pay periods per year which equals $3,364.15. Next divide the$3,364.15 by 10 working days 
per pay period then by 6 hours per day to get the hourly rate of $56.07.  

If you are full-time you can check your hourly rate using the following formula:  

Annual Salary / (26 paydays *10 days * 6 hour) = Annual Salary / 1,560 annual hours = hourly rate 

Note the hourly rate may be different by a few pennies on your payslip due to rounding during the 
calculation.  

If you are part-time your salary is calculated using the formula in article 37.2.  The salary on your 
contract is calculated using the salary scale in effect at the time the contract is written.  So if your 
contract was dated August 2013 the salary scale for April 1st, 2013 was used.  Converting this to a 
bi-weekly salary is a little complicated. Consider a part-term employee with a contract for 1 TLU Fall 
2013 who is at step 1 and received a contract from August 20, 2013 to December 17, 2013.  The 
part-time salary for this contract was ($86,602 *1 TLU *17 weeks * .89 adjustment factor) /(4 TLU’s 
max * 52 weeks) = $6,299.46. (Discussion of the adjustment factor is outside the scope of this 
article). The payroll department using the dates of the contract determines the number of pay 
periods that will occur during the contract.  For this contract this worked out to 8.6 pay periods. So 
we take the $6,299.46 part-time salary divided by 8.6 pay periods to get $732.50 salary per pay 
period.   

On September 1st all of these calculations had to be amended to take into account the new salary 
for step 1, the amount of salary 
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DEDUCTIONS 
This section is a little misleading because some items are deductions that you pay for, some items 
are benefits the employer pays for you, and other items are both.  

Federal Income Tax, Provincial Income Tax, and Faculty Association Dues are deductions subtracted 
from your total earnings.  The taxes are paid to the government on your behalf and the dues are 
paid to the OCFA.  

Canada Pension Plan, Employment Insurance, and College Pension Plan are both deductions and 
benefits. The College contributes matching funds to your Canada Pension Plan on a dollar for dollar 
basis. For every dollar they deduct from your earnings they contribute an additional dollar. So the 
total contributed to your Canada Pension Plan is double what is deducted from your earnings. For 
Employment Insurance and the College Pension Plan the College contributes matching funds in 
excess of what is deducted from your earnings. Have a look at the Year-To-Date column to see how 
much you contributed and how much the College contributed to these funds.  

There is a long list of item with amounts in the Employer column but nothing in the Employee 
column.  These are all benefits that the College pays the entire cost of on your behalf. For example 
Dental, Medical, LTD, AD&D, Life Insurance, MSP, and Workers Compensation plus Faculty PD and 
ESL fund contribution.  The total College paid benefits add up to a lot of money each month.  Check 
out the total for Employer in the Current Amounts column and the Year-To-Date columns. 

NET PAY 
Total Earnings minus Total Employee Deductions equals Net Pay.  Typically net pay does not change 
much from pay day to pay day with one exception. Depending on your annual salary you may “max 
out” on EI and CPP sometime in the Fall each year causing your net pay to increase by a couple of 
hundred dollars. In January you start paying EI and CPP again dropping your net pay back down. 
This is caused by annual maximums on EI and CPP deduction.  
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Human Rights and International 
Solidarity Representative’s Report

Levi Gahman 

Upcoming Events 
For those of you who are interested in water rights, sustainability, neoliberalism, colonialism, and 
social justice; please come join us in Kelowna or Salmon Arm for the FPSE Human Rights and 
International Solidarity Committee Speaker's Tour featuring Kerry Coast.  
 

                   

 
KERRY IS ALSO GUEST LECTURING ON 3 CAMPUSES FROM NOV 19-21:   

Nov 19 
Penticton: 10:00

mailto:LGahman@okanagan.bc.ca
https://owa.sk.okanagan.bc.ca/owa/redir.aspx?C=YqYYvzcUa06Ntr9PTAkLYX7QZk4QtdAIxwnj4oVSO-hlol38E3S-wgOYjPseY3JzebMCXGan3WM.&URL=http%3a%2f%2fwww.claritypress.com%2fCoast.html
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